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Intentions of this session:

• Explore input on Equality, Diversity and 
Inclusion - the UK Feminista teacher training 
resources and the anti-racist framework for 
ITE/T.

• Consider the role of formal lesson observations 
and the use of the Lesson Dialogue Record 

• Explore what a post-lesson conversation may 
look like

• Identify processes if student progress not on 
track
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https://ukfeminista.org.uk/

Consider the impact of sexism in schools and society

How and why school communities should work together to tackle sexism

What are sexual harassment, sexist language and gender stereotyping

What are the practical tools for challenging sexual harassment, sexist 

language and gender stereotyping in the classroom  

https://ukfeminista.org.uk/
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Podcast series: RE-examining Social Justice perspectives in 

Teacher Education 

Podcast on Gender and Education with Maria Tsouroufli 
based on her research in schools in England.

https://drive.google.com/file/d/1hfp_7vdAecI2DAD25x0xDYzh
dkU42jJI/view?usp=sharing

Podcasts with experts in their field and practice (Organised by 

Balbir Kaur).  Topics include

• Re-examining social justice for teacher education 

• Gender and education

• Literature and decoloniality

• Decolonising the curriculum

• Supporting refugee children.

• A Guide for gender equality in teacher education policy and 

practices | UNGEI

https://drive.google.com/file/d/1hfp_7vdAecI2DAD25x0xDYzhdkU42jJI/view?usp=sharing
https://www.ungei.org/publication/guide-gender-equality-teacher-education-policy-and-practices
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Equality and Diversity in the teaching profession:  Managing a ‘leaky pipeline’ 

Guidance for ITE/T providers on a concern for racial inequities is entirely absent in 
current policy (Smith, 2021). 

Only 53% of newly qualified teachers, six months into their first post, felt well prepared 
to teach pupils “from all ethnic backgrounds”  and only 39% felt well prepared to teach 
pupils with English as an additional language (DfE, 2018), .

92% of teachers in England state funded schools were white and only 3% of heads 
came from an ethnic minority background (Joseph-Salisbury, 2020).

Olsson-Rost at al (2020: blog) note that in the UK, the retention rates for BAME student 
teachers between 2015 and 2018 has consistently been 4%; 5% lower than for white 
students. 

An improvement in retention in 2018-2019 was followed by a disappointing decline in 
2019-2020. 

A semi-structured discussion with secondary BAME student teachers revealed micro 
aggressions and overt racism from white peers and stereotyping whilst on placement 
Tereschenko et al, 2020).
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Why do we need a framework for anti-racism  ITE/T

• There remains continued differential 

patterns of education access and 

outcomes for pupils from BAGM (Black 

Asian Global Majority) heritage as 

revealed in the government’s own Race 

Disparity Audit and associated statistics.

• How we educate current and future 

teachers has a central role in enacting 

change in the classroom and in 

curriculum and policy development to 

break this cycle. 
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Questions we need to consider.  

Do Black Asian global majority students and staff have confidence 
that school and centre based staff will deal effectively with any 
racist incidents experienced by them?

Are student teachers/trainees confident that they will be supported 
if they report racism on school placement without fear of 
repercussions which may affect their placement or future 
employment prospects? 

Are student/trainee teachers confident the reports of racist 
incidents will be taken seriously, and investigated in a timely and 
rigorous manner?

What processes does your school have on the above questions?
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EDI Student Work Placement Policy 

Presentation Title 9
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Expectations regarding Lesson planning and formal lesson 

observations – why? 

School Experience Handbook –

Week by Week guide in appendices 

and sent as separate document; 

lesson planning on page 29
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Initial Needs Analysis; Weekly Professional Learning Record 

and Professional Learning Foci 

Presentation Title 11



Brunel University London 

Formal observation, annotated lesson plan and Lesson 

Dialogue Record
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Post-lesson dialogue and overview on page 35 of handbook

1. What are Indy’s personal learning foci from previous week? 

2. What does she think she has done to address these? 

3. What other positive observations did the mentor make and how did she share these? 

4. What assessment strategies did Indy use? 

5. What personal foci next? 

6. What are the strengths of this dialogue? Any “Even Better If….” 
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PebblePad Login and Mentor Role 

PCM and mentor emails – IT can then set up manually

Aiming to complete w/b 17th October

Partnership will share information and guidance on 

access

Students can show you via their login 

Once you have access please go in and “tick” any 

outstanding mentor confirmation boxes on the WPLR. 

Key to do weekly 
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What might cause you to think a student may need support and 

what can you do if you feel your student is not progressing? 

Presentation Title 15

https://jamboard.google.com/d/1EjweN6MgXT8Xrh-

0naPdNcOjKriTazvI5TtAx-UhWXc/edit?usp=sharing

https://jamboard.google.com/d/1EjweN6MgXT8Xrh-0naPdNcOjKriTazvI5TtAx-UhWXc/edit?usp=sharing
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Next sessions

Date Foci

22nd November 2022 4-5.30 Online • Personal foci and tracking progress review

• Preparing for Interim Placement formative assessment 

• Mentor feedback  - any concerning gaps linked to CCF 

areas
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Support can be accessed from:

Partnership Office: Sharon Grey   cbass-admin-pdu@brunel.ac.uk

For PebblePad questions please contact Partnership Office

Please note – it does take a while to get Ppad logins set up for everyone 
but if problems continue, please do contact Sharon. 

Primary Programme Lead: Julie Mansfield  Julie.Mansfield@Brunel.ac.uk

Secondary Programme Lead: Chris Ince Christopher.Ince@Brunel.ac.uk

mailto:cbass-admin-pdu@brunel.ac.uk
mailto:Julie.Mansfield@Brunel.ac.uk
mailto:Christopher.Ince@Brunel.ac.uk

