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1. Introduction

This report provides an overview of Brunel University London student equality and
diversity data from the 1st December 2017 dataset, SITS, Feb/Mar-18, WIYC entry
qualifications data Nov-17; HESA/OFFA data on POLAR3 Aug-17 and HEBSS data
on household income Dec-17. The University is committed to equal opportunities,
diversity and inclusion for all our student population.

The Equality and Diversity Strategy supports the University’s vision and is guided
by its values. The Strategy sets out our proposals for not only fulfilling our legal
and ethical duties in accordance with the Equality Act 2010, but also promoting a
culture where the diversity of our students is valued. Our vision places equality and
diversity at the heart of all we do and inspires us to excel by working together to
maximise the benefits of our diverse community.

Our equality and diversity values are at the core of developing an innovative,
creative and inclusive environment; enhancing networks to support protected
and underrepresented groups and enabling positive, successful student outcomes.

This report will summarise the University student population across a range of
protected characteristics', including; age, race, religion or belief, gender, disability,
sexual orientation.

2. Our public duty

The Equality Act 2010 requires public institutions to have due regard to the need
to:
T Eliminate unlawful discrimination, harassment and victimisation and other
conduct that is prohibited by the Act
T Advance eguality of opportunity between people who share a relevant
protected characteristic and those who do not
I Foster good relations between people who share a protected characteristic
and those who do not.

In addition to Public Duty under the Equality Act 2010, the University has a duty
under the Human Rights Act 1998 not to act incompatibly with rights under the
European Convention for the Protection of Human Rights and Fundamental
Freedoms (the Convention).

In line with the Committee of University Chairs (CUC) Higher Education Code of
Governance, Brunel University London is fully aware of our duty to promote
equality and diversity in all aspects of our community life and work. We therefore
commit to the achievement of equality of opportunity and diversity throughout the
institution.

The Equality and Diversity Strategy (2015-20) applies to all individuals who study,
work for us or visit us, and to those who are more broadly associated with Brunel

YA protected characteristic includes age, disability, gender reassignment, marriage and civil partnership,
pregnancy and maternity, race, religion, sex and sexual orientation.
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University London. It includes staff, students, alumni, visitors, contractors, suppliers
and partners, regardless of race or ethnicity, sex, age, gender reassignment, sexual
orientation, disability, religion or belief, pregnancy or maternity status, marriage
and civil partnership status, socioeconomic background and any other
inappropriate distinction.

In keeping with our duties we will continue to engage and confer with our
community and to monitor and act upon equality data. We will continue to assess
the impact, or potential impact, of key policies, processes and practices on equality
for staff and students.

3. Student data summary

The age profile of Brunel University students demonstrates that we have a
significantly larger population of students in the 21 and under age range (71.52%),
compared to the sector (56.1%). This has remained constant over the past three
years. The majority of postgraduate students are aged between 22-29 for both
postgraduate taught and research. The best performing age group achieving a
‘good degree’, which is defined as a first/2.1 classification, is aged 18-20 (75.49%)
and students aged 21-24 are the least likely to be awarded a ‘good degree’
(62.01%).

The proportion of students declaring a disability has increased since the previous
year from 7.8% to 9.2%, bringing the University in line with figures declared across
the sector (10%). There has been a slight increase in the declaration of students
reporting mental health impairments (see Figure 5, page 8). There was no
difference in the level of ‘good degrees’ awarded to students with or without
disabilities.

Black and minority ethnic (BME) is a widely used and recognised definition to
identify patterns of marginalisation and segregation caused by attitudes toward an
individual’s ethnicity. The Equality Challenge Unit (ECU) recognises the limitations
of this definition, particularly the assumption that minority ethnic students are a
homogenous group. Where possible, this report presents data disaggregated by
more detailed ethnic groups in addition to data consolidating BME students as a
group?.

The University is fortunate to have an ethnically diverse student population, where
64.25% identify as being from a BME background. However, this profile is not
replicated across the whole institution, where some disciplines have low levels of
BME representation (see Figure 7, page 10). The attainment gap between White
and BME students has reduced from 16.5% the previous year to 14.2% compared to
the sector’s 21.8% gap. This is an excellent result demonstrating a 7.3% decrease
since 2014/15.

2 https://www.ecu.ac.uk/guidance-resources/using-data-and-evidence/statistics-report/
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The gender profile amongst students highlights that Brunel has a significantly
lower percentage of females, contributing to 46.47% of our population compared
to 57.4% across the sector.

Men and women are unevenly distributed across the disciplines in the same way,
with significant under-representation of women in Computer Sciences and
Engineering. However, the data reveals an under-representation of men in
Education and Clinical Sciences.

4. Student representation and outcomes

It has been identified, that despite the University having a diverse student body,
this is not reflected across each of the academic disciplines. Therefore, to reduce
barriers to entry into higher education for all academic disciplines, it is necessary
to review the University’s admissions process to ensure it is fair and transparent in
its recruitment and marketing strategies. It is also paramount that the University
continues to grow and develop its Access, Outreach and Widening Participation
agenda in order to attract, and retain students throughout the educational
lifecycle.

The University has committed to reducing the awarding gap between White and
BME students achieving a ‘good degree’ by 2020/21. The Student Success Project
is leading Brunel’s work to close attainment gaps between different groups of
students, and is currently above target since the project began in 2015/16.

5. Equality monitoring

Significant progress has been achieved with activity to record and analyse student
data against religion or belief and we will continue to improve the way we collect
information from students. In order to meet the needs of students with these
protected characteristics it is recommended that this data is analysed regularly to
ensure that there are no differential outcomes.
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6. Student data

The overall student profile for 2017-18 is comprised of 13,380 students representing
an increase from 12,666 students in the previous year. The vast majority of
students (72.4%) are studying for their first degree, where the highest proportion
of undergraduate students are based within the Department of Life Sciences
(18.27%), followed by Brunel Business School (13.96%).

At Postgraduate Taught (PGT) level the highest proportion of students (18.55%)
are also based within Brunel Business School, closely followed by (18.35%) the
Department of Mechanical and Aerospace Engineering. At Postgraduate Research
(PGR) level, the highest proportions of students are based within the Department
of Mechanical and Aerospace Engineering (18.69%).

40.62% of all students are studying within one of the following three areas, Brunel
Business School, the Department of Mechanical and Aerospace Engineering and
the Department of Life Sciences. This trend is also consistent in the 2015/16 and
2016/17 data.

Table 1: Student population by department and level of study

Departments geGQ(r:g)n UG PGT PGR Total
Brunel Business School 4 097% 1353 13.96% 469 1855% 110 14.69% 1936 14.47%
Brunel Law School 15 3.62% 668 6.89% 88  3.48% 28 3.74% 799 5.97%
Dept of Arts and Humanities 3 0.72% 699 7.21% 93 3.68% 43 574% 838 6.26%
Dept of Economics and Finance 6} 0.00% 726 7.49% 72 2.85% 21 2.80% 819 6.12%
Dept of Education (PGCert) 0 0.00% 0 0.00% 164 6.49% 0 0.00% 164 1.23%
Dept of Education 0 0.00% 134 1.38% 63 2.49% 28 3.74% 225 1.68%
Dept of Social and Political Sciences 10 2.42% 864 8.92% 194 7.67% 31 414% 1099 8.21%
Dept of Computer Science 0] 0.00% 697 7.19% 73 2.89% 68  9.08% 838 6.26%
Dept of Design 1 0.24% 484  5.00% 103 4.07% 16 2.14% 604 4.51%
Dept of Electronic and Computer
Engineering 0 0.00% 409 4.22% 92 3.64% 100 13.35% 601  4.49%
Dept of Mathematics 199 48.07% 389 4.01% 16 0.63% 16 2.14% 620 4.63%
Dept of Civil and Environmental
Engineering 17 4M% 321 3.31% 80 3.16% 26 3.47% 444  3.32%
Dept of Mechanical and Aerospace
Engineering 144  34.78% 687 7.09% 464 18.35% 140 18.69% 1435 10.72%
Dept of Clinical Sciences 20 4.83% 488 5.04% [ ]

1 0.24%




